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• CHAPTER .! 
INTRODU'OTION 
The sociology or the teaching profession has changed 
considerably during the last fifteen years. To an extent 
never before~ married women have joined or rejoined the 
profession. In many systems the majority of teachers are 
married women. Since there is little expectation that the 
r percentage or married women teachers will be · less in the 
foreseeable future, it was felt that it would be w~·:ll to 
find how the married woman- teacher and the school in whie!h 
she teaches might be served to make her a successful and 
professional teacher. 
Statement of the Problem~ It is tne purpose of this 
study to {1) find what special -problems, if any, exist in 
regard to the married woman teacher's professional advance-
ment, {2) find what her needs and desires are in regard to 
professional advancement, and (3) make the findings of value 
to the married woman teacher and the teaching profession. 
Importance of the Problem. ' There has been little 
research compiled about the married woman teacher in recent 
years. The few surveys which lia:.Je been uncferta,Jten have ~-left 
much to be desired in regard to what can be don~ to helP 
this group or ~eachers. 
Boston University 
.School of Education 
LibrarY: 
-• During the depression, the number of married women 
teachers decreased greatly and during the war years of 
1940-1946 they returned in great numbers. 1 Most married 
women teachers are well qualified. Many of them are parents. 
More than one-half of all teachers are women, teaching in 
the elementary grades. 2 
Since the married woman teacher is an integral part of 
today's schools, this study group feels that: 
1. The profession itself might derive 
some benefit from a study enabling 
it to take a closer look at a group 
which comprises a substantial segment 
of the teaching profession. 
2. The data may prove valuable to the 
university and other institutions of 
higher learning which must provide 
courses for this group. 
3. Married women teachers may derive 
some benefit through this survey by 
setting forth problems they may have. 
4. Detailed information on this subject 
might be of interest and of value to 
superintendents, whose responsibility 
is the hiring and placing of teachers. 
1william s. Deffenbaug~ and William H. Zeigel, Jr., 
Selection and Appointment of Teachers; Bulletin, 1932. 
Number 17,!ra"tional Surveyof Secondary Education, Monograph 
Number 12, United States Office of Education, Washington, D.c., 
p. 31. 
2science News Letter, Typical Teacher Mp.rried, Well 
~ualified For Job {The Weekly Summary of Cu~rent Science No. 
21, Washington:-Science Service, Inc., 1957), p. 31. 
Because of the changirtg attitude of many. communities 
regarding the employment of married women teachers~ another 
major reason for undertaking this study has been to gather 
information on community regulations, wherever such regula-
tions exist~ governing the employment of the married woman 
teacher. 
If the influx of the married woman teacher into the 
schools is to be acknowledged, something tangible and worth-
while must be doneo In order to arrive at some conclusions 
as to whether or not there are special problems confronting 
the married woman teacher~ it is necessary to find the needs 
and desires of the married woman teachero This can best be 
done from within her own rankso 
After compilation of the material~ it would be necessary 
to determine whether the feelings expressed show the need 
for revision and evaluation of teacher training and re-train-
ing programs, in-service •nd pre~service programs~ and 
professional guidance on the part of the administrationo 
The study group has intentionally avoided any questions 
that would develop a negative attitude toward any teacher 
groupe Deffenbaugh and Zeigel found that there had been a 
tendency up to the time of their study for more and more 
agitation against the employment of married women teachers.1 
lneffenbaugh and Zeigel, opo eito~ Po 25. 
3 
The survey ·which state~~ this fact was conducted prior to the 
great depression. Since World War II, the number of married 
women in the teaching profession has increased enormously. 
In a survey conducted among the teachers of home 
economics in the state of Arizopa, the following facts were 
. · ...... 
1 found: 
1. One-third had interrupted their 
professional experience. 
2. Two-thirds had children below school 
age. 
3. Financial factors were among their 
chief reasons for their return to 
teaching. 
Other interesting aspects of this survey were: (1) the 
increased cooperation of family members in regard to family 
living, (2) sharing of home tasks, and (3) development of 
self-reliance by family members. In this study the positive 
aspects outweighed the negative. 
The Norton study is interesting in so far as facts are 
presented but there is little evidence to indicate that they 
have been used as a tool to aid the married woman teacher. 
lNaomsl Norton, "Are l.o\1 Both Teacher and, R<;Hnema~er?" 
Practieal Home Economics Jlleacher, (Co-ed ed,:l.tion), April, 
1957, J>P• '!9-Q:5. 
4 
This is true o~ other studies that have been written con-
cerning the married woman teacher. 
As one can understand, it might be unwise ~rom a morale 
standpoint to query married women teachers as a group apart. 
Furthermorep it was thought best to develop some points o~ 
comparison between married men and womenp as well as married 
women and single womeno Thererorep the inquiry form which 
was sent to the teachers queried in the, present study was 
entitled ttchecklist to Elementary School Teachers". 
It is the hope o~ this - pro-je.et group that the data 
which have been gathered will give Insight in~9 the e~isting 
situation and be o~ benefit to married women teachers and to 
the prp~esslono 
5 
CHAPTER IT 
A REVIEW OF THE LITERATURE 
It has been stated in the previous chapter that the 
sociology or the teaching proression has considerably 
changed and that today to an extent never true beforeg 
married women have entered the proression., It may be added 
here, that not only are married women teachers in the pro-
ression, but they are here to stayo 
Generally speakingg the research done and repqrted 
concerning the married woman teacher and her problems is 
very scant. The information relevant to married women 
teachers concerns itselr with the peculiar position they, 
as a group, have occupiedg and still occupyg within the 
teaching profession., It is the intent or this study there-
fore, with what little reported research that has been 
gathered, to point out in this chapter two or three major 
trends which now seem to exist .. · 
The review of research will show first of all, the 
general lack of acceptance which the married woman teacher 
was at one time compelled to accept as her lo~.. Secondlyg 
it will show how this position has reversed itselr and how 
today their numbers have increased., Thirdlyg it will point 
out the need for the desirability of those closely connected 
with the problem ~o help this group as they enter the pro-
~ 
fession., 
That married women teachers were a group almost to be 
frowned upon at one time is something that can almost go 
without sayinge Even in the year 1941 Ward Ge Reeder re-
ported in a study of school systems and their policies 
regarding single women who marry~ that one-fourth of the 
systems required their resignation immediatelyo In approxi-
mately another one-fourth they were required to resign at 
the end of the yearo In the remaining one-half, they were 
permitted to continue to teache 1 
William A. Yeager points out that in the days when 
younger teachers were more plentiful, many school boards 
made marriage of women teachers an immediate occasion for 
dismissal. 2 
Even in the light of evidence that indicated married 
women were equally competent and performed their duties 
equally well~ the single teacher was given preference by 
many school boardso The objection to the married woman 
teacher here was that teaching positions should be reserved 
for single women and married men since married women pre-
sumably have husbands to support them.3 
1ward G. Reeder~ The Fundamentals of Public School 
Administration, (New Yor}c: The Macmillan Company, 1941), 
pp. 136_-13'7. 
2william Ao Yeager~ Administration and The Teacher, 
(New ~ork: Harper Brothers Publishers, m4.,..-;-pp. 30-31. 
3willard Se Elsbree and Eo Edmund R~utter, Jr., Staff 
Personnel In "The Publ!c Schools 9 (New Yqil:>k: Prentice-Hall, 
Incorporatea, 1954)9 ~p. 65=66. · 
7 
In the past and to some extent even today, there have 
been many arguments as to the relative worth of married women 
teachers.. Some of these pros and cons will now be considered, 
not as to their relative merit but merely to acquaint the 
reader with the attitudes that did and still do exist con-
cerning married women teachers.. Those who oppose the hiring 
of married ~omen teachers have prolonged the aforementioned 
prejudices., First, - it is thought by some people that the 
hiring of a married woman teacher denies a position to a 
single woman teacher., Secondly, a married woman teacher must 
give precedence to her home and her children. Thirdly, 
married women, it is believed, often work for lower salaries, 
thus keeping the salary scales down. Fourthly, it is thought 
that married women are not too reliable in performing pro-
fessional responsibilities outside of the classroom.l 
From those who would hire married women teachers come 
these contentionso The efficiency of the married woman 
teacher is equivalent to that of the single woman teacher. 
The hiring of a married teacher gives encouragement to young 
women to make teaching a career., Also, married women teachers 
decrease the amount of teacher turnover in systems where they 
are hired. Lastly, it is firmly believed that marriage and 
parenthood are likely to enrich a teacher's competency.2 
lyeager, loc., ~ .. 
~' 
8 
As one teacher reported: 
Though I stopped teaching for ten years, r never 
lost inte:rest in the profess-ton. As a mother of a 
young son 1 ~d <faughter, I le!lrlled. more about child developme~~ from r!al life t~an one could learn from 
eol.l.ege te~tooolrs. - 1 
Thus far t:P,is _report _has triQd to poi;p.t oJ.t the 
prejudices that once existed~ and in many ~read still exist, 
against lllS.rried women teachei'iL It has al~:~o, Jhere possible, 
ende~vored,. , to give some of th~ ~easoning 'behind these . 
negat~ve _, att;i~l,:ldeso In spitE~ bf.' the~~ prejudices or 
negative .. att:t,t1;1des, however, it was ~ound that as late as 
1955 eighty per 0$nt of school systems in th~ nation were · 
hiring married women teachers, even though one-half of this 
number admitted that if qualifications were equal they would 
give preference to a single teaeher.2 Lake, writing in 1956, 
reported that 5,000 to 10,000 marri~d' women in the 30~40 age 
bracket had gon'e into teaching.3 What has brought about 
this trend towards hiring married women teachers? Why, in 
spite of the above mentioned prejudices, have they been able 
to make such an impact on the teaching profession? 
lselma s. Kahn, "Teaching and Marriage," Journal Of' 
Business Education, 31: 102, November, 1955. --
2Harold E. Moore and Newell B. Walters, Personnel 
Admi.nistratiori In Education, (New York: Harper Brothers, 
1955), p. 212. -
3A. Lake, "Look Who's Teaching School; College Educated 
Housewives," Saturday Evening~~ 228: 38-9, March 31, 
1956. -
9 
Probably the most important single ractor which has 
compelled B'ehool systems t0 hire married women teachers has 
been the teacher shortage. F. s. Cook has estimated that it 
will take one-halt' of ~11 college graduates during the next 
1 ten years to meet the teacher shortage. The public is well 
aware of the vast number of teache~s needed today at the 
elementary levelo By 1960 the impact of the rising birth 
rate will be felt in the secondary schools. In an effort to 
overcome this impending shortage~ the profession will have 
to include married women as part of its force. 
A rather slow moving but steady change in the philOidphy 
of many educators~ teacher institutions and teacher associa-
tions, has also aided in bringing the married woman teacher 
back to the classroomo The No E. A. in its platform has 
clearly stated~ in regard to the hiring of teachers, that 
there should be no discrimination because of race, color, 
residence~ economic or marital status, relig~ous or nonsubver-
sive political beliefs. 2 
In considering this matter of a change in philosophy, 
one cannot limit himself to the teaching profession alone. 
Other professions, in general~ have looked to married women 
to fill a gap. According to the United States Department of 
lF. s. Cook, "Who's Going To Handle .The Flood?tt Business 
Education World, 35: 11-12, January, l <j 55. 
2 . Moore, Walters, loco cit. 
10 
Labor in 1951 there were 10e2 million married women in the 
labor force in 195lo This represented 55~ of all adult women 
employed in the Un:lted Sta.tesol 
Evidence ' of this change · is again noted in some of the 
recent literature written by the nation's foremost administra-
tors.. Elsbree and Reutter, for exampibep are of the opinion 
that a married woman should not be forced to decide between 
motherhood and a teaching position.. Further, they feel 
school personnel policies should not be raised as a means 
2 
of enforcing questionable social mores .. 
Selma S .. Kahn has probably brought forth one of the most 
significant statements concerning this effort of educators 
to conciliate teaching and marriage.. She says: 
Home management is a career in itself.. However, 
the educated woman is able to enrich that home life 
withouts1de interests.ll and from these interests 
give better service to her own family and community--
During her child bearing days, the so called career 
may temporarily be put aside... However, when her 
.children are grown and no longer need her, then come 
the opportunities to really enjoy her career.. As a 
result, her hu,sband often finds her to be a better 
companion.. Teaching3is an especially fine career for a married woman. 
It is obvious today that not only are married women 
teachers being accepted as part of the teaching force, but 
lElsbree, Reutter~> .2.E.• cit., p. 67. 
2Elsbr~e, Reutter, 2E_ .. c,t .. , pp. 173-174 .. · 
3 Kahn, loc. cit .. 
11 
that they are also being recognized for their relattve values 
and potentially high contributions. In the literature, t*or 
example, educators point out that generally, married women 
teachers are better adjusted than the unmarried and that as 
a result they are a much better guide for youth.l Others 
prai~e married women teachers for bring~ng new insights, 
interests, understandings, and attitudes toward the pro-
fession itselr. 2 
David w. Peters, in a comparative study of married and 
single women teachers done in 1934, found that married women 
rated superior to the single women in teaching skill and in 
personality.3 
In a final effort to promote the idea of keeping married 
women teachers in the teaching profession and to do away with 
the idea that they do not belong, some educators have put it 
right on the line and advocated that school boards no longer 
select teachers according to marital status but on the basis 
of merit, i.e., efficiency, personality, ability.4 
2Lela Leisenring, "I'm a Retread," Childhood Education, 
32: 382-384, April, 1946. 
3Elsbree, Reut1er, .22• _ill., p. 69. 
4-Ibid. 
12 
I 
As a result of the above mentioned conditions, attitudes, 
and beliefs, it can be stated here ·that married women teachers 
today are baek in the teaching profession. Furthermore, they 
are here to stay. In 1933 women totaled 69.2~ of the nation's 
teaching staff. Of this 69.2%, 18.6~- were married. 1 As late 
as 1956 Maul reported that women comprised three-fourths of 
the elementary and high school staffs throughout the country.2 
What percentage of this three-fourths are married is not 
known.. However, and this is the crux of the whole problem, 
as late as 1957 the statistics of s·ome teachers college 
alumnae indicated that more than half of the graduates marry 
within five years.3 Realizing the teacher shortage, the· 
marriage faator, the feeling of some educators towards married 
women teachers, and tM ability and potential of married women 
teachers, is it any wondet- that Yeager pleads for the develop-
·' ~-~ of right atti tud~s and the ov,rcoming of pre judices towards 
married women t~achers?4 
,
1John Dale : Ilussell, Charles · H. Judd, The American Educa-
tional System, An Introduction To _Education;-(Houghton M11'f'1in 
Company, Cambriage, Mass., 1940}, p. 380. 
. 
2Ray c. Maul, "A Realistic Look at Teacher Supply and 
Demand,"·· .American School Board Journal, 132: 25-27, February, 
1956. 
.. .3wtlliam 'Bruce and A. John Holden, Jr., The Teacher's 
l'.ersonal Development, (New York; Henry Holt company, 1957), 
P· 23o. . • 
~Yeager, loc. cit. 
' 
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That married women teachers are an asset to the profes-
sion and that more are needed appears evident from the re-
search reported in this chapter. The problem now is where 
to get them and how to help them. Current literature sug-
gests a few solutions as to the problem of supply of 
teachers, but gives very few answers, if any, as to how to 
help them. 
Statistics show that approximately 5oo.ooo women college 
graduates under fifty-five are neither employed nor caring 
. 1 for pre-school children. There is no doubt that many of 
this number did not prepare for teaching. As an avenue of 
teacher recruitment, Maul suggests that colleges and 
universities gear their teacher preparatory courses to the 
maturity and general experience of this group. Since family 
and other responsibilities must be considered with respect 
to this group, colleges and universities must, for example, 
adjust the times and places of the courses offered.2 
As an aid in helping to find out how many of these 
500,000 can and will teach, Exton advised the use of state 
surveys, the provision for dynamic an~ practical retraining 
programs, and the making available of scholarships for in-
lLake, loc. cit. 
2Maul, loc. cit. 
1 
service and pre-service training programs. 
A group which represents another facet of recruitment 
is the relatively young housewife who holds a bachelor degree 
and whose children are now o~ school age. Lindsey suggests 
that in order to utilize this group~ another type o~ special 
training program would have to be developed. This program. 
she further points out, would be designed to include 
parallel study and service, with both aspects operating in 
the local setting with personnel from both college and a 
local school system participating. 2 
As the teacher shortage becomes more acute, other ways 
and means to meet the demand will be needed. As already 
pointed out, the method of training seems to be an important 
problem at this time. To further emphasize this point. 
Margaret Lindsey states: 
Special programs thus far established to increase 
the supply or teachers may have inadequacies, but it•s 
essential that efforts be made by colleges and 
universities to insure t hat the vast number of 
teachers that will have to be employed have some 
professional preparation for the task.3 
lElaine Exton, "Getting Quality Teachers, u: School Board 
Journal, 132: 56-58, February~ 1956. 
2Margaret Lindsey, "Where Can We Get More Teachers?" 
The School Executiv~, ll 74: 19-20 9 April, 1955. 
3rbid .. 
15 
This chapter has pointed out the rormer and present 
position or the married women in the teaching proression; 
the new pha~e or teacher supply; and some or the problems 
which have prevented its rull utilization. The married 
woman teacher, although unique in her position, is today s 
very derinite part of the teaching proression and will, in 
the years to come, play a role as important as that played 
by any other group in the history or the proression. The 
study reported in the rollowing chapters, will give 
impetus to this important role or the married woman teacher 
by presenting her proressional problems, neeqs, desires, 
• 
and ways by which these can be met. 
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CHAPTER III 
PROCEDURE 
The purpose or this research was to determine whether 
the married woman teacher has any proressional problems. 
peculiarly hers, and if problems exist, how they are being 
met or could be met to improve her standard of performance 
and her proressional status• 
To obtain permission to carry on the study in certain 
towns and cities, the following letter was sent to super-
inten~ents of these to~s and cities explaining the purpose 
'r 
of t~e survey. 
Dear 
Boston University 
School of Education 
332 Bay State Road 
Boston 15, Massachusetts 
January 16, 1958 
_......._ ____ _ 
Now that I am out of administration and bac~ in teaching 
again I am concerned with a Se~inar in E)~e~tary School 
Administration composed of graduate students ~iting theses. 
Nearly all of them are working on group~esearch projects. 
Mr. of the School 1 s in a group doing 
a study on married women teachers. 
As you can understand, it might be unwise from a morale stand-
point to query married women teachers as a group apart. 
Furthermore, it might be well to develop some points of com-
parison between married men and women, as well as married 
women and single women. Therefore, the inquiry form is en-
titled "1Checklist to Elementary School Teachers. tt 
We hope we will have your permission to submit the enclosed 
checklist to all your elementary teachers. Mr. .. is 
going to make an appointment with you to discuss the matter. 
Since there is little expectation that the -percentage of 
married women teachers will be any less in the foreseeable 
future, we feel it would be well to find out how they and 
the schools in which they teach might be served to make them 
happy professional teachers. 
WLC/mae 
Cordially yours, 
W~ Linwood Chase 
.Professor of Education 
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Cooperating Cities and Towns 
The communities and areas in Massachusetts and Rhode 
Island used in the survey are identified in this study by 
letters aa follows: 
Area A. 
Area B. 
Area c. 
Area D. 
Area E. 
Area F. 
Area ·G. 
An industrial and residential area 
of Providence, R. I. with a population 
of 64,929. 
A purely residential area; a bedroom 
town of Greater Boston with a population 
of 29,000. 
A residential city with a population 
of 42,000. 
A school union of small towns. Grow-
ing residential and genteel farming area 
of 12,000 population. 
A residential town with light industry 
of 26,000 population just outside the 
Boston area. 
A Boston bedroom community of 23,000 
with a large number of business and 
professional people who commute daily 
to the city ... 
A residehtial s,U:bUrb of ProVidence, 
R. I., farming and resort settlement 
with trade and manufacturing, with a 
population of 43,028. 
After t~ superintenaent's permission to carry on the 
research 1,.n his school system was granted, two types of 
checklists were us.ed. One type was sent to the teachers; 
the other to superintendents. 
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C~ecklists for the teachers were delivered to each 
elementary ~chool p~ineipal. Through the principals these 
checklists ~ere dLatributed to each elementary school 
~eacher in ~he area~ surveyed. They were completely 
ahonymous. 
Although the ailll of the survey w~s to gain information 
··'! 
ih regard 1:;o tb~ mal'~ied woman teacher, the committee was 
~dvised to poll all ~eachers to avoid any emphasis on the 
niarriedvwoman t~ach~r as a group~ · artd ' to give a truer · 
' . 
plet~e · 6r "-e:t:ie .. ittarri~d woman tekclier i; ~nd her relationship ; 
I . J -· . 
to the tota~ group. 
,The fol.lowing c•tegories were covered in the teacher 
checklist: 
· _ 1. Marital · Status 
2. - Professio~al Status 
j. -Edticational Status 
4. Professional ObJectives 
5. School Activities Outside Classroom 
6. Preparation, Teac)llng, School Dutie~ 
1. Needs and Desires For Professional 4dvancement 
I 
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CHEUKLIST TO EL~NTARY SCHOOL TEACHERS 
This inquiry is part qt an attempt to study the status 
of elementary school teac~rs in order to le~rn what special 
problems, if any, may be confronting them, anq what special 
problems they may have in professional 1mprolement, It is 
hoped that, if such probl~~s do exist, this ~tudy may throw 
some light upon the matter in suoh a way as to be of benefit 
to elementary school teac~ers and to the protession, 
Could you, in the ne~t two or three day~, take the time 
to go through this inquiry form? It really ~on't take you 
very long, Put the completed checklist in t~e envelope and 
seal it. Please return tq~ envelope to your principal from 
whom it will be collected. ' ·· You will note th~t we are not 
interested in the names of teachers or indiv!dual schools. 
Your answers are completely anonymous. ,. 
Thank you very much for the considerati~n you have given 
this inquiry. · · 
B.oston University School of Educat:t,on Study Project 
Seminar in Eleme·ntary School Admintstration 
(W. Linwood Chase, Professor) ·• 
PUT A CHECK MARK IN FRONT OF GRADE NOW TEACHING! 
. _Kinder~~J:'~~~+_2_3~4_5_6_7-J3 
INDICATE NUMBER OF YEARS TAUGHT A OTHER GRADE LEVELS: 
Kindergarten 1 2 3 4 5 6 7 8 High School 
- --------- : 
In school work in other capacities 
CHECK WHICH DEGREE OR DEGREES YOU Hor.ri: 
Normal School Graduate _B.s. in Ed. __ M.Ed. 
B.S. B.A. M.A. Other~ Working toward? 
- - - - - ---
Number of credit hours acqpired beyond lates~ degree 
_Number of th~se credit ho~rs wqich were requtred 
for increment credits 
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INDICATE MANNER IN WHICH COURSElS HAVE BEEN TAKEN: 
__ Ne~by college or university 
Extension courses in your own or a nearby community 
__ Correspondence 
Other 
· .. 
INDICATE THE CATEGORIES WHICH APPLY TO YOU: 
Male 
Female 
Single 
--· 
Married 
Number of years married 
Divorced or separat$d 
_Widowed 
Sole support of family 
-
Sole support of self 
__ Salary supplemented from another source 
If it applies to you, . . . 
INDICATE NUMBER OF DEPENDENTS WHO ARE IN: 
--.Pre-school age 
Primary grades 
~ . 
-
Intermediate grades 
_Junio;r High 
_senior ·High 
Number of other d~pendenta 
-
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.. .. , . . . 
INDICATE AGE BRACKET WHICH APPLIES TOYOU: 
20 to 29 
30 to 39 
-
_40 to 49 
...._5o to 59 
60 or over 
-
INDICATE APPROXIMATE NUMB~R OF HOURS PER WEEK SPENT IN 
SCHOOL ACTIVITmS OUTSIDE CLASSROOM: - -
Sports 
-
Dramatics 
- ··. 
Publications 
Dances 
_Hobby Clubs 
None 
........... 
Other Activities 
INDICATE AVERAGE NUMBER OF HOURS PER MONTH SPENT IN THE 
FOLLOWING~ 
Parent conferences 
__ Faculty meetings (including curriculum meetings) 
Indicate number of P.T.A. meetings per year which 
~you attend 
Check if your school ~~have a P.T.A. 
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INDICATE APPROXIMATE NUMBER OF HOURS -PER WEEK IN EACH 
OF THESE AREAS: 
__ Preparation and planning 
__ Actual teaching time 
_Special help to students 
__ Correcting papers 
__ Other (Commdttees, etco) 
CHECK WAYS IN WHICH YOUR PROFESSIONAL NEEDS OR DESIRES 
COULD BE BETTER MET IN YOUR OWN BUILDING: 
__ Curriculum guides 
__ More guidance by principal 
Demonstration teaching 
~-
-_More faculty meetings dealing with qlassroom problems 
__ Professional library in school 
Others (Write in) 
----------------------------------
CHECK WAYS IN WHICH YOUR PROFESSIONAL NEEDS AND DESIRES 
COULD BE BETTER MET IN YOUR SCHOOL SYSTEM: 
__ System-wide grade level meetings 
Opportunity for visiting local and out of town 
-classrooms 
_Help from the specialist_s in the central of.fice 
Released time for curriculum revision 
Allowing salary increment credits for curriculum 
-revision 
_Workshops in arts and crafts 
__ Workshop in music 
Workshop in science 
- ' 
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__ Workshop in physical education 
__ Workshop in other ~~ea (Nmne) ________ ~------------
__ Other ways (Write in) ____________________________ ___ 
CHECK PREFERRED TIME FOR ANY WORKSHOP: 
After school 
_Evenings 
~Saturday mornings 
CHECK WAYS IN WHICH YOUR NEEDS AND DESlRES FOR 
PROFESSIONAL IMPROVEMENT COULD BE BETTER MET BY 
A NEARBY COLLEGE OR UNIVERSITY: 
More methods courses 
More content courses 
More arts and craf~s courses 
·-
More extension courses in communities 
Allowing greater number of Liberal Arts credit 
--hours toward a~gree in education 
Permit~ more questions, discussion or student 
-participation in teacher training courses 
Summer extension courses within thirty miles of 
--my home 
__ Other ways (Write in) ____________________________ __ 
CHECK SOURCE OF COURSES. (WITHIN THIRTY MILES) AVAILABLE 
TO YOU DURING THE SCHOOL YEAR: 
__ Teachers College 
University 
-
Extension 
-
Others (Write in) 
------------------~---------------
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CHECK REASONS FOR NOT TAKTOO COURSES: 
Distance 
- -· 
li'inancial 
Lack of time 
-
Lack -of information concerning cou~ses ortered 
_,_Other reasons (Write in).,..··"", .....---------;..__----
ITEMS IN SECTION BELOW TO BE ANSWEREif. BY MARRIED 
WOMEN WHO HAVE RETURN!D TO TEACHING 
CHECK YOUR REASON FOft TEACHING: 
__ Intend to make a career of teaching 
__ Teaching temporarily for added income 
_Recruited because of teacher shortage 
Other (Write in) 
--- ------------------------
INDICATE: 
Number of credit hours of refresher courses taken 
--"-Defore returning to teaching 
Number ot credit hours of refresher courses taken 
--durin~ the first year of teaching 
IF RECRUITED, CHECK THE FOLLOWING: HAVE YOU HAD? 
_Special allowances made in teachine; load 
_Special allowances made for out of classroom duties 
Special allowances made with regard to waiving 
-teacher certificatipn 
Other allowances 
- · --~------------------------~--
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INDICATE LENGTH OF SERVICE: 
Total number of years you have taught including 
-this one 
_No. of years taught prior to marriage 
__ No. of years taught after marriage 
. No. of years between marriage and n~xt teaching 
-position 
No. of non-teaching years since completing teacher 
-training 
_Longest period of consecutive teaching 
Please cite any additional information not covered by 
the above check list: 
INDICATE MATERNITY LEAVES: 
__ Number of maternity leaves 
Average number of months taught during pregnancy 
--if in primary grades 
__ Average length of leave before returning 
MARRIED WOMEN TEACHERS: Indicate in this space the 
sources providing the greatest amount of help when you 
returned to teaching. 
ALL ELEMENTARY TEACHERS: Indicate in this space any 
suggestions whiQh you may have that have not been 
covered in this · checklist. 
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The questionnaire to superintendents sought information 
on community regulations, wherever they exist, pertaining to 
the employment of married women teachers and the provision 
the communities make for professional growth within the school 
system. 
~UESTIONNAIRE TO SUPERINTENDENTS 
We are asking the superintendents whose teachers receive 
the Checklist to Elementary School Teachers to complete this 
brief questionnaire in order that we might have a more com-
plete understanding of the dozen school systems studied. 
No names of towns or superintendents will be used. 
1. Regulations 
a. Please cheek the policy or policies followed in your 
community. 
Married women are not hired as teachers. 
· There are no special policies concerning married 
--women teachers. 
Married women are hired on a permanent substitute 
oasis. 
__ Married w~& .are eligible for tenure. 
__ Others-Please specify 
b. Please state briefly school department policy on 
pregnancy. 
2. Provision by Community for Needs for Professional Growth 
Please indicate any of the following provided by your 
system: 
In-service training 
Refresher courses 
_Workshops 
Grade level meetings 
~Curriculum guides 
_Supervision by principal 
Services of consultants and supervisors 
_Demonstration teaching 
__ Faculty meetings dealing with classroom problems 
Released time for visiting local and out-of-town 
-classrooms 
3. Comments 
YES NO 
In view of the higher incidence of married women 
teachers in your own and in other communities in 
recent years, do you have any suggestions ror 
community, school department, or teacher-training 
institution policies or practices which you be-
lieve might be helpful to education? 
If answer to the above is YES, would you kindly state your 
beliefs briefly below. 
Anything else for the good of the cause? 
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The analysis of the data obtained from the checklists of 
902 teachers, and the information furnished by the s~perinten-
. 
dents of schools is reported in C~~pter IV. 
" 
• 
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CHAPTER IV 
ANALYSIS OF DATA 
This study was based on a survey sent to 1121 elementary 
school teachers in rive Massachusetts and two Rhode Island 
communities~ The communities were described in Chapter III. 
or the 1121 checklists sent out~ 902 (80o46 per cent) were 
returnedo or these responses 9 61 (6o76 per cent) were rrom 
male teachers and 841 {93~24 per cent) were rrom remale 
teacherso According to the rigures on marital status~ 350 
{38o80 per cent) or the teachers responding were single; 490 
-
(54o31 per cent) were married; 42 {4o64 per cent) were 
widowed' and 20 {2.21 per cent were divorcedo or the 841 
remale respondents, 442 (49o0 per cent) were married; 337 
{37o36 per cent) were single; 20 (2.21 per cent) were 
divorced;: and 42 (4.64 per cent) were widows o or the 61 men 
who responded, 48 {5.32 per cent) were married and 13 (1.44 
per cent) were singleo 
On all tables other than the r i rst, ror purposes or 
clarity in tabulation, widows are included with the married 
women and divorcees are included with the single women. 
Throughout the analysis~ special emphasis has been 
placed on the comparison or the remale married teacher and 
the remale single teacher. 
Totals were omitted in the instances where teachers 
checked several of the items in the table~ or where resp'd'n~ 
did not equal 902 teacherso All percentages not totaling 100 
per cent are due to teachers checking several items, or where. 
the total percept age i~ not sui ted to the purp.ose of the t-able. 
The following categories were covered in the teacher 
checklist~ 
1. Marital Status 
2. Professional Status 
3. Educational Status 
4. Professional Objectives 
5. School Activities Outside Classroom 
6e Preparation, Teaching, School Duties 
7. Needs and Desires for Professional Growth 
A second questionnaire was sent to the seven superin-
tendents asking informa ti.on in the following areas: 
1. Community policies or practice~ pertainirlg 
to the hiring .of ma.rribd wome-n teachers 
2. School department policy on pregnancy 
3o Provision by community for need for 
professional growth 
4. Suggestions as to possible changes in 
community, school department, or te ~cher­
training institution policies or practices 
which might be ' he).pful to education 
The law according to Chapter 71, Section 42 of the 
General Laws of the Commonwealth of Massachusett,a Relating 
to Education in referring to the suspension and dismissal 
of teache:I's and superintendents state§: "The change of 
marital status of a female teacher or superintendent shall 
not be considered cause for dismissal under this section."1 
As the reader studies the tables and other analyses, it 
will be noted that there are little differences in the prob-
lems, needs, and desires for professional growth as expressed 
by the single and married women teachers. 
· 
1General Laws Relatin~ to .. Education. (Suspension and 
Dismissal of Te,chers anduperintendents No. 3. Commonwealth 
of Massachusetts Bulletin of Department of Education, 1956), 
p. 56. 
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TABLE 1 
Returns o~ Checklist Revealing Source, Number and 
Sex o~ 902 Elementary School Teachers in Seven 
Community Areas in Massachusetts and Rhode Island 
Com~ Nuinber 
munity Sent 
A 26-o 
B 146 
c 1.51 
D 50 
E 143 
F 101 
G 270 
Totals 1121 
Number Per cent Nuniber Per cent Number Per- cent 
Returned Returned Male Male Fem~le Female 
1.86 - - -n~54 
120 82.19 
114 7.5 • .50 
47 94.00 
124 86.71 
84 83.17 
227 84.07 
902 80.46 
16 
8 
10 
4 
14 
2 
7 
61 
13.60 
6.67 
a.!rr 
11.29 
2.38 
3.08 
6.76 
1.70 --en. 40 
112 93.33 
104 91.23 
43 91.49 
110 88.71 
82 97.62 
220 96.92 
841 93.24 
Table one is a composite o~ the data concerning the 
source, number and sex o~ 902 elementary school teachers in 
the seven community areas in 'Massachusetts and Rhode Island. 
0~ the 1121 checklists distributed, 902 were returned. 
This r-eprese·nts a return o~ 80.46 per cent. 
Sixty-ohe, or 6.76 per cent, o~ the responses were ~rom 
~ale teachers, and 841, or 93.24 per cent, were ~rom female 
1 
f;eachers. 
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TABLE 2 
Returns of Checklist Revealing Source and Marital 
Status of 902 Elementary School Teachers in Seven 
Community Areas Surveyed 
Com- Single Per Mar- Per cent Divorced Per cent Wid- Per 
munity cent ried Married Divorced owed cent 
A 
B 
c 
D 
E 
49 
53 
64 
18 
57 
F 29 
G 80 
Totals 350 
Single 
26.34 123 
44.17 61 
56.14 41 
38.30 26 
45.97 60 
66.13 
50.83 
35.96 
55.36 
48.39 
34.52 49 58.33 
35.24 130 57.27 
38.80 490 54.35 
1 
3 
4 
1 
2 
4 
5 
20 
.54 
2.50 
3.51 
2.13 
1.61 
4.76 
2.20 
2.21 
Wid-
owed 
13 6.99 
3 2.50 
5 4.39 
2 4.26 
5 4.03 
2 
12 
2.38 
5.29 
4.64 
The marital status reveals that 350 are single teachers, 
or 38.80 per cent; 490 married teachers, or 54.31 p~r cent; 
20 divorced, or 2.21 per cent; 42 widowed, or 4.64 per cent. 
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TABLE 3 
Returns of Checkli.st Revealing Source and Marital 
Status of 841 Female Elementa~y School Teachers 
in Seven Community Are~~ Surveyed 
Com- Female Per Female Per Fema~e 
munity Married Cent Single Cent Divorqed 
Per ~emale Per 
Cent ~1dowed C~nt 
A. 
B 
0 
D 
E 
F 
G 
Tot a is 
108 58.06 48 25.81 1 
54 45.00 52 43.33 3 
35 30.70 60 52.63 4 
23 48.94 17 36.17 1 
49 39.52 54 
47 55.95 29 
126 55.51 11 
442 49.00 337 
4J.55 2 
34.52 4 
33.92 5 
37.36 20 
.54 13 
2.50 3 
3.51 5 
2.13 2 
1.61 
4.76 
2.20 
2.21 
5 
2 
12 
6.99 
2-.50 
4.39 
4.26 
4.03 
2.38 
5.29 
4.64 
The data in Taple 3 concern tP.e -,rouree and-marit~l 
status of the women teachers in thi' survey. 
or the 841 fem~le teachers who r~aponded 4.42, 0~ 49.00 
per cent, are marri~d; 337, or 37.36 per cent, are sifigle; 
20 are divo~oed, or 2.21 per cent; 42, or 4.64 per oe~t, are 
w1~owlf: . 
On all the tollowins tables, tor purposes or ola~ity in 
tabulation, widows will be included ~t~ the married woman' 
divorcee• will be included with the s~n-le women. 
f 
··· ·· · ··· 'liABLE 4 
Returns dt Checklist Revealing Source and Marital 
Status of 61 Male Elementary School Teachers in 
Seven Community Areas Surveyed 
Community Male Per cent Male Per cent 
Married Male Single Single 
A 15 8.06 1 .54 
B 7 5.83 1 .83 
c 6 5.26 4 3.51 
D 3 6.38 1 2.13 
E 11 8.87 3 2.42 
F 2 2.38 0 .oo 
G 4 1.76 3 1.32 
Totals 48 5.32 13 1.44 
The data in Table 4. concern the source and marital status 
of the men teachers in this survey. 
Of the 61 men who responded 48, or 5.32 pel' cent, are 
married and 13, or 1.44 per cent, are single. 
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Age 
Kdg. 
1 
. ... 
2 
3 
4 
5 ---
6 ·~-
7 
8 
Totals 
TABLE 5 
Grade Level Taught and Age Bracket of the Elementary 
School ~eacliers Responding in Seven Community Areas 
---
.. --
20 
-
29- ·•· ;30.- -~ . .• ... ' -- . - -4~--"it9-- 50 
-
5~- - __ _b_gv:~~: 
--
--
Nb. Per No. Per No. Per No. rer No. rer 
·cent --cent '- Cent Cent : Cent 
20 6.4c; 8 5.44 6 -2.93 7 4.70 2 4.17 
~g l-5-.~ --2-5 -l:-1" .--0{ --3-9 1±-9-·--92: 30 ~0.13 ±2 --25.00 
- ;, 
54 17.53 18 12.2~ 35 17 .07, 19 12-.75 10 20.83 
,t 
49 15.92 21 14.2<; 31 ~5.12 27 18.12 9 18.7.5 
5o 16.2: 16 10.81: '32 15.61 29 19~46 8 16.67 
- --
1+6"' 1lf~9q 21 14.2S 31 -15' .. 12 19 12.75 6 ' '12~~-50 
- -
t -- 35 I1.3t 29 19.73 25" f2'; 2(f 15 10.07 1 -- -- "2'~- ()8 
--
4 1.3C 5 3.4C 2 .98 3 2.02 0 0 
2 • 6.5 4 2.73 4 1.95 0 0 0 0 
308 100 147 100 205 100 149 100 48 100 
Table 5 indicates that 857 tea_chers responded to grade 
lev~l taught and age ~racket, while 45, or 5.26 per cent, did 
pot respond. • 
38 
In this particular distribution of the age-grade . of 
teachers, the older teachers are teacping in the lower 
grades, beginning in grade 1, while tpe younger teachers 
are teaching in the higher grades. 
However, the greater distribution of Kindergarten 
teachers are in the 20 to 29 age bracket. 
Profile Chart According to Age Bracket 
Having Highest Percentage at Each Gr~de Level 
K 
1 
2 
' Q. 
; 
6 
7 
8 
--
-' 
.. , .. 
·- " 
~ 
I 
20-29 30-39 
-
-
-- -
-
--
I 
t/-J 
l/'~ . 
. 40-49 5o·59 60-0ver 
39 
Kdg .. 
1 
2 
3 
4 
5 
6 
7 
8 
Total 
TABLE 6 
Distribution by Grade Lev~l According to Sex and 
Marital Status of Elementary School Teachers in 
the Seven Community Areas Surveyed 
" 
SINGLE MARRrEti' 1 MALE FEMALE 
· 'Per I ', No., Per r No .. Per No., Per Cent . No., c,ent Cent Cent 
23 6.,2.2 21 l 4 .. 29 0 0 44 5 .. 72 
.. . 70 18o92 89 19 .. 20 ~ 0 . 0 159 19.;77 
61 16 .. 53 74 15.13 1 1 .. 85 134 16.66 
... 
" 
55 _14.,99 81 17 .. 56 1 1 .. 85 135 l6.79 
-·-·· ... 
•• ____ .. ,.. ,,..._ ,,.,,,, .... ,M 
67 18~25 66 13 .. ~9 1 5 .. 9 .. 25 128 15.92 
..........  . , _ 
- ·-·· 
... 4o 12~ .. . 46 78 15.95' 15 . ?7o 77 109 13.55 ' 
' 36 '' ~--9";7'5 67 13.70 ·2tr·· .. "44.48 ' 79 :; 9.~82" 
8 2.16 7 .• 35 3 5.55 12 
,, 
1.49 
; ,· ._ 
.3 .81 6 ·33 5 9.25 4 ' .28 
'• 
369 100 :489 100 5Q. 100 804 100 
.., 
_,.. ___ .......... _ u 
Table 6 shows the distribution by gr-ad~ le't)-8'!, sex, and 
marital status of elementary achool teachers who responded. 
Forty-three, or 4•47 per cent, did not respond. 
.· 
The data in this table also shew that there is a wide 
difference in the percentage or male teachers who are in 
primary grades and those who are in the intermediate grades, 
with a noted increase at each aucoe~sive g:x-aae level. This 
ta:ble ~liOel l .a.'S.:S pe:x- cent in both fJ:t'ades· 2 and ..3. I:Q gr-ade ·4, 
~ and 6 " ~he:x-e al:-e 9.2S per 9ent, 27.77 P~~' oent, and 44•48 per 
cent respective l y, 
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TABLE 7 
' ' . Distribution According to Age Bracket-- of Elementary 
School Teac-hers in the Seven .Community Areas Surveyed 
' 
,. 
SINGLE MARR!ED MALE FEMALE TOTAL 
Age No. Per No. Per Ncr. Per .. Nd. .1:'-9!". · 'Per ~b. -·c !Brackets Cerit Cent r:en_t ''C'Bt:l1:; . ~· ·· .. ent 
20-29 171 48.17 1:45 2.7 ··lt-1 26 4~•cfi2 -290 35.'~ )1~ 35.75 
- '' \ ·• ', .J I 
, . 
. . 
30~39 . 52 14.64 92 17.39 .33 54.1C 111 1J .• 4S '144 16.29 
: 
40-49 63 17.75 153 28.92 2 3.28 214 26~-u-c 216 24.43 
50-59 47 13.24 108 20.42 0 .oc 155 18.83 155 17.53 
.. 
' 
. , ' 
,- ,. 
60-over 22 6.20 31 5.86 0 .oc 53 6._4!1 ; ' J., ·6.00 5..) 
Total 355 100 529 100 61 100 823 100 84!1 100 
Table 7 shows the distribution of teachers according to 
age brackets. Eighteen, or 2.00 pel" cent, did ·not respond. 
A greater percentage of single teachers are in the 20 to 29 
year brackets; 48.17 per cent at this level;· while only 27.41 
per cent of the married teachers are in this bracket. In the 
40 to 49 year age bracket, however, the percentage of married 
teachers is 28.92 per cent compared to 17.75 per cent for the 
single teachers. There is little difference noted in the 
per cent of married and single teachers in the 60 and over 
age bracket. 
The columns showing the male and female teachers, 
indicate that there are 42.62 per cent of the males and 35.24 
41 
per cent of the females in the 20 to 29 ye~r age bracket. 
In the 30 to 39 year age bracket, 54.10 per cent of the males 
are found, while only 13.49 per cent of the females are 
located at this point. 
No male elementary teachers are found above 49 years of 
age. However, 18.83 per cent of the females fall in the 50 
to 59 year level, 'nd 6.44 per cent in the 60 and over 
category. 
TABLE 8 
Distribution of Male, Female, Single and Married 
Teachers According to Age Brackets 
r Men 20-29 30-39 40~49 50-59 60-0ver 
Single 8 5 I 0 0 
'f 
Marr.lli"Efa -···-r·a·· ' .. . 28 1 ·-· . . 0 0 
. - · '-" ,.,.-- ....-- ' ·· . -· . . 
Totgl;::, 26 3J 2 0 0 
- -
~ - - . 
Women ····· · ···2cr.;zg· ·. 'JCF..;Jg- 40-4:9·· · i 50-~9 60-0ver · 
·--- ----
Single 163 4-7 ··62. 47 22 
M'arried 127 64 15'2' 108 31 
Total 290 111 214 155 53 
,., .... . ----
- ... ··-
In the age bracket 20 to 29 and 30 to 39, there was a 
total of 59 men as compared to a total of 401 womeno 
There was a preponderance of women in the 40 to 49 age 
bracket, 214 women, as compared to two meno 
It will be noted that there were no men in either the 
50 to 59 or the 60 and over eate~ories, while there were 155 
women in the former and 53 in the latter. 
43 
Bo 
Bo 
~0 
'i'ABLE 9 
Summary of Degrees Held by Elementary Teachers in 
Seven Community Areas According t o Sex and Marital Status 
So ' 12 
Ao 66 
A .. !l 10 
Table 9 supplies comparative data which show that no wide 
difference exists between the number of single and married 
teachers who hold degreeso The 930 checks indicate that some 
teachers hold more than one degreeo The only difference is 
in the number of teachers who hold a Master of Artso The 
single women teacher• a hold 10.00 per cent compared to 2. 98 
per cent held by the married women teacherso 
The comparison of degrees held by male and- female 
teachers shows that 213 femalesj) or 24,82 per cent , hold only 
normal school certi:f'i.oates while only 1 male, or lo39 per 
cent, has only this certifioateo 
I t is also noted that there is the lea~t dif~erenoe in 
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the numbers holding a Bachelor of Science in Education$ 48 .02 
percent of the females and 37.84 per cent of the males. 
The males, however, have 26.61 per cent with Master of 
Education degrees as compared to 7.23 per cent of the females 
having th~s degree. 
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TABLE 10 
Degrees Held by 484 Married Women and 357 Single 
Women Among the Elementary School Teachers in 
the Seven Community Areas Surveyed 
Single lJ!arried 
Women Women 
' Number Per Cent Number Per Cent 
Normal 20 5.40 132 24.80 $chool 
.. 
Bo s . 190 in Ed. 51.35 268 50.37 
Ed. M. 35 9.45 38 7.14 
B. s. 11 2.97 20 3.76 
B. A. 66 17.83 68 12.78 
Mo A. 11 2:971 12 2.26 
I 
'1 
l 
I 
l 
Table 10 compares single and married women teachers as 
to number and kind of degrees held. Since 51.35 per cent of 
the single women and 50.37 per cent of the married women 
hold the Bachelor of Science in Education, the table reveals 
little difference between the two g~oups in this area. 
However, single women have only 5.40 per cent holding Normal 
School diplomas, while 24.80 per cent . <l·f mal':r .. i:e-d women hold 
this certificate. The only other area in which any ·d±f'f'er--
ence exists between the two g-roups is in the numbers holding 
the Bachelo-r" of Arts d-egree.. Single women have 17.8.3 per-
cent holding this degree, a~ compared to 12.78 per cent of 
the mar~ed women. 
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TABLE 11 
Manner in Which Courses Were Taken by the 302 Single 
and 411 Married Women Among the Elementary School 
Teachers in the- Seve:a Conmltl-nl.ty Are-a-s- Surve-yed 
-· 
No _. o:f' Nearby Exten- -- Corre~ 
T~ach~rs CollegE! sion ~pondence 
'·:'0 or 
Univer!=Jity 
~ --·-
--
••: -- . 
No.': Per No. PeP- ~o. Per I . Cent Cent Cent 
,. 
Single 302 2.53 83.77 176 58.2e 3 .99 
Married 411 326 79.32 272 '66.le 10 2.43 
Table 11 reports the manner in which courses were taken 
by 302 single women and 411 married women teachers. Of the 
single women 253, or 83.77 per cent, took their courses at 
a nearby college or university ; 176, or .58.28 . per cent, took 
courses provided by university extension. The table reveals 
t hat 3 single women, or .99 per cent, took courses by corre-
spondence. or 411 married women, 326, or 79.32 per cent, 
took courses at the nearby college or university; 272, or 
66.18 per cent, took extension courses;: and 10, or 2_.43 per 
cent, took courses by correspondence. These rigures indicate 
a slightly higher percentage or single women taking courses 
at nearby college or university, and a slightly higher per-
centage of married women taJ4ing extension courses and courses 
by correspondence. 
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TABLE 12 
Approximate Avers,ge Number .of Credit Ho~rs . Acquired 
Beyond Latest Degree by 185 Single Women Teachers 
and 276 M~::~.rri.ed Women Teachers in the Seven Communi ty 
Areas Surveyed 
l Number of Total j Average ~ Teachers Hours 1 Hours ~ 
~ 
Single 185 3,388 18.31 ~ 
Married 276 I 4,354 I 15.77 ' 
Table 12 reports the average number of credit hours 
earned beyond the latest degree held by 185 single women 
teachers and 276 married women teachers. Of the 81 women 
teachers pol1ed~380~ or 45.18 per cent, did not respond. 
Little difference is shown between the credit hours of 
the single woman teacher and the married woman teacher. 
Each single woman teacher has an average of 18.31 credit 
hours, and each married woman teacher has an average of 15.77 
credit hours beyond her latest degree. 
This indicates that single women have acquired 2.54 
average credit qours per teacher more than the married 
women. 
1.+8 
TABLE 1), 
Approximate Average Number of Credit Hours Obtained 
Beyond Latest Degree, Which Were Required for 
Increment Credit by Married Wom~n Teachers and 
Single Women Teachers of the Elementary School 
Teachers in Seven Community Areas Surveyed 
Number of Total Credit ! Average 
Teachers Hours Hours 
Single 120 1,398 11.65 
. Married 130 1,260 9.69 
·. 
Table 13 shows the approximate average number of credit 
hours obtained beyond latest degree which were requi.red for 
increment credit by the single and married women teachers 
surveyed. Five hundred ninety-one did not respond in this 
category. PresUmably not more than 250 were affected. 
The single women averaged 11.65 hours and the -married 
women averaged 9.69 hours. The difference between the two 
groups is in favor of the single women teachers who have 
earned an average Qf 1.96 credit hours more than the married 
~ I 
teachers. 
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TABLE 14. 
Approximate Average Number of Hours of Refresher 
Courses Taken Before- Returning and During the 
First Year of Teaching by 207 Married Women 
Teachers Responding from t,he Seven Community 
Are as Surveyed 
Be :fore Returning 01,1ring First Year 
Number Number tverage Number AveE:~e Tei~hers o:f umbe.r . or o~Hours Hours o:r ·Hours Hours 
Mar,ried 
Women 207 971 4.69 553 2.67 
Table 14 indicates the approximate average number o:f 
hours of refresher courses taken before returning t~ teach-
ing and during the first year of teaching as reported by 207 
married women teachers. Two hundred seventy-seven did not 
respond. Can it be presumed that most o:f these women never 
lef't teaching? 
I 
or the 207 married women returning to teaching, 971 
credit hours, or an average o:f 4~69 hours, of course work was 
taken before returning. These same teachers took 553 credit 
hours, or an average o:f 2.67 hours, o:f course work during 
the :first year after returning. 
The difference between the average number of credit hours 
·taken before re~~ning arid· during the :f~~,: t vear is only 2.02 
hours. 
5o 
Single 
TABLE 15 
Degrees Being Sought by the 70 Single Women 
Teachers and the 103 Married Women Tea~hers 
in the Seven Community Areas Surveyed 
B. s. ' Ed. M. ' B. (' B, F.d ..:> e 
·~-
A. 
.NO • No. Per No. Per No. Per No .fl"er Teachers Cent Cent Cent Cent 
70 9 12.86 46 65.71 3 4.29j 1 1.43 
I l H. A. 
No. Yer Cent 
11 15.71 
Married 103 36 34.95 41 39.81 5 4.85j 0 .oo 21 20.39! 
i 
I 
Table. 15 compares the data concerning degrees being 
sought by 70 single women teachers and 103 married women 
teachers in the seven community areas surveyed. Six hundred 
sixty-eight, or 79.43 per cent, did not indicate working toward 
a degree. 
The obvious difference appears in the area of those seek· 
ing the Bachelor of Science in Education deg:ree. Only 12.86 
per cent of the single women teachers are seektng this degree, 
while 34,95 per cent of the marr::t.ed women teachers are seeking 
this same degree. 
The largest nUlllber of degrees are being sought in the 
Master of Education area where 65.71 per cent of the single 
women teachers and 39.81 per cent of the married women 
tea~hers are seeking a degree, This indicates that 25.90 per 
cent more single ·women te,achers than · married women teachers 
are seeking a Master of Educatio~ degree. 
Boston University 
School of Educati on 
Libr~y 
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I t is also noted that 52.85 per cent more s i ngle women 
teachers are seeking a Master of Education degree than are 
s eeking a Bachelor of Science in Education degree, and that 
only 4. 66 per cent more of the married women teachers are 
seeking a Master of Education degree than are seeking a 
Bachelor of Science in Education degree • 
• 
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B. s. 
in Ed. 
Ed. M. 
B. s. 
B. A. 
M. A. 
B. s. 
in Ed. 
Ed. M. 
B. s. 
B. A. 
M. A. 
TABLE 16 
Age Bracket and the Degrees Being Sought by Single 
Women Teachers and Married Women Teachers Among 
the Elementary School Teachers . in the Seven 
Community Areas Surveyed · 
SINGLE WOMENTEACHERS 
20-29 30-39 40-49 50-59 60 and ~k:tng for Ovjtr Degree · 
No. .t'er No. .t'er No. .t'er No. Per No. rer P.er Cent Cent Cent Cent. Cent Cent 
4 9.76 1 7.14 2 18.18 2 66.67 .1 100 2.80 
30 73.17 11 78.58 6 54.54 1 ~3.33 0 .oo 13.45 
0 .oo 0 .oo 2 18.18 0 .oo 0 .oo .56 
0 .oo 0 .oo 0 .oo 0 .oo 0 .oo .oo 
7 17.07 2 14.28 l 9.10 0 .oo 0 .oo 2.80 
MARRIED WOMEN TEACHERS 
20-29 30-39 40-49 50-.59 lbO and ;!'k>rking for Over Degree 
No. .t'er No. .t'e;r No. Per No. Yer No. Per Per Cent Cent Cent Cent Cent Cent 
0 .oo 1 7.14 14 32.56 20 ~6.92 1 100 74.38 
13 68.42 5 35.72 20 46.5i 3 ~1.54 0 .oo 84.71 
· · ·-· 
0 .oo 0 .oo 3 6.98 2 7.69 0 .oo 1.03 
0 .oo 0 .oo 0 .oo 0 .oo 0 .oo .oo 
6 31.58 8 57.14 6 13.95 1 3.85 0 .oo 4.34 
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Table 16 reports the age bracket and the degree being 
sought by the single and married w9men teachers. Among the 
single women, 13.45 per cent reported working toward a Master 
of Education degree. This f1gure is considerably larger than 
those for any other degrees being sought by the single women 
teachers. Of the total number of single teachers, 287 did not 
indicate working toward a degree. 
Of the married women teachers responding, a high of 84.71 
per cent are working toward a Master of Education degree. 
Three hundred eighty-one married teachers did not indicate 
working toward a degree. 
There were only 2.80 per cent of the single women 
teachers working toward a Bachelor of Science in Education 
degree, while there were 74.38 per cent of the married women 
seeking this degree. This shows a difference of 71.58 per 
cent between the number of single and married women teachers 
working toward a Bachelor of Science in Education degree. 
Among the married women, 46.-51 per cent in the age 
bracket of 40 to 49 al'e working toward a Master of Education 
degree and only 35.72 per cent in the age bracket of 30 to 
39 are working toward this degree. 
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Profile Chart A'ccording to Age Bracket of the 
Married Women Teachers Seeking a Degree 
B. s. 
in Ed. 
Ed. M. 
B. s. 
B. A. 
. ',loc::::: 
"~ 
20-29 
~ 
r---
----
30-39 
1 ;. 
---
~-----~ I 
----
r---~ ' 
-
__ J 
40-49 50-59 60-0ver 
This profile chart shows that the highest per cent o~ 
married women teachers seeking ~egrees in Bachelor of Science 
in EQ.ucation, Bachelor of Science, and Bachelor of Arts are 
all ~n the 5o to 59 age bracket. The highest per cent seeking 
-., 
Master of Education and Master of Arts are ip the 20 to 29 age 
bracket. None of the highest per cents for those seeking 
degrees are in the 30 to 39 and the 49 to 49 age brackets 
among the married women teachers., 
Can it not be presumed that the married women in the 20 
I 
to 29 age bracket are teaching to help their husbands through 
college; that those in the 30 to 3~ and 40 to 49 age brackets 
are raising their families; and that the 50 to 59 age bracket 
includes those married women who are returning to teaching? 
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Profile Cha~t According ~o Age Bracket 6t the 
Single Women Teachers S.eking a De~ee 
B. s • . 
in Ed. 
Ed. lei• 
B. s. 
B. A~ 
M. A. 
< 
. .. ·'--·'-' ....... 
/ 
~ 
20-29 30-39 
.........-~· ~ 
I> -- ..... ·~ ··~· -- · ~·"• 
40-4.9 . 50-59 . 60-o~er 
No one age bracket for the single women teachers 
includes the ~~.~hest per cent for any twQ lev~ls of 
degrees beinS sought. The highe~t p&r cent (76.58 per 
cent) seeking a Master of Educ~i;ion is ·1n t~e 30 to 39 age . 
·, . 
bracket; sacond highest (66.67 per een~) \se,~kin& a 
Bachelor of Science in Education is in . the 50 to 59 &.'gf 
bracket; third higtw.st- (1&..1&' p~1' cent) seeking a Bachelo~ 
of Sci&nQe de,gree is in the 40 to 4~ age. bracket; and 
fourth, {17 .07 per cent) seeking a Ma, ·:~er of Arts degt-ee is 
in the 2.0 to 29 age bracket. None ot the single women 
teachers reported seeking a Bachelor ot Arts degree. 
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TABLE 17 
Reasons Given :ror No"t? Takil'lg Cohrs'es qy Elementart 
School Te~chers in tqe Seven Co~unity Areas Sur-
veyed According to Sex and Marit'al st.,.tu.s 
SINGLE MARRIED MALE FEMALE TOTAJ:, 
No. !"er No. Per No. Pe~ No. Per No. Per Cent Cent ·a~nt Cent Cent 
Distance 17 7.69 35 8.CJ9' 4 6.66 ~ 4~ 8.72 52 5.76 
--
Financial - 63 28.50 104 g6.73 36 60~00 131 !i23.81 167 18~51 
Lack of 125 
'I'ime 
56.56 234 60.15 17 28~3'3 ~42 1162.18 359 39.80 
Lack of 16 7.24 lq ' 4.11 3 5.oo 29 5.27 32 3.55 [:nf'annation 
tt'otal Items 221 389 60 550 Checked 
•. 
. Table 17 indic.ates, according to sex and marital status, 
the reasons given for not taking courses by the 902 elementary 
school teachers surveyed. 
While the percentages of the married and single persons in 
all areas are closely paralleled~ it is interesting to note 
that 7. 24 per cent of the single people reported lack of in-
formation as a reason for not taking courses while only 4.11 
per cent of the married pe ople repor4;.e-d the s~e reason. It 
is also noted that 6-o-.-oo . par cent· o:r the males re.ported they 
do not take cour·ses because of financial reasons while only 
23.81 per cent of the females indicated this same reason. 
While the females reported~ 62.18 per cent, that lack of 
time was a reason for not taking c9urses, only 28.33 per cent 
of the males indicated this as th, ir reason. 
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A total of 359 teachers, or 39.80 per cent, reported lack 
of time as being the most important reason for not taking 
courses, and 167 teachers, or 18.51 per cent, indicated finan-
cial reasons for not taking courses. 
Both distance, with 5.76 per cent, and lack of informa-
tion, with 3.55 per cent, show that these two reasons are not 
the causes which most teachers indicated as hindering them 
from taking courses. 
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TABLE 18 
Ways of Better Meeting Professional Needs and 
Desires in Individual School Buildings as Re-
vealed in the Survey o.f Elementary School 
Teachers in the Seven Community Areas 
SINGLE MARRIED MALE 
No. Per No. Per No. Per 
'Cent Cent. Cent 
Currieulmn 68 18.38 129 24.25 15 24.59 Guides 
!More Guidance 29 7.84 26 . 4.89 2 3.28 bv Principal 
' IOemons·tration 159 42.97 152 28.57 21 3~.43 Teaching 
!More Faculty 63 17.03 75 14.10 15 24.59 Meetings 
IP"ro?e s s ional 125 33.78 167 31.39 29 47.54 Library 
!rotal Items 444 l 549 82 Checked 
FEMALE 
No. Per. Cent 
182 21.64 
53- 6.30 
290 .34.48 
123 14.63 
·-· 
263 31.27 
911 I 
. _, 
f 
Table 18 reveals ways of better meeting the professional 
needs and desires ot all elementary school teachers in the 
individual s ohool" ·buildings. 
The table repo~ts that, while 159, or 42.9 per cent, of 
all singl~ teachers expressed a desire for demonstration 
teachin~, only 152, or 28.5 per cent of the married teachers 
indicated such a need. This constituted the greatest differ-
ence between percentages among the single and married 
te:&ehers. 
In the comparison between male and .female teachers, the 
greatest ~i~.ference in responses was 47.54 per cent by the 
; 
~emale indicating a desire for a pro~essional library in the 
school. 
Di~ferences in percentages between the single and the 
married, and between the male anq the ~emale teachers in all 
other areas cited in this table ~re small. 
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TABLE 19 
Ways o:f Better Meeting Pro:fessional Needs and Desires 
in the I~dividual School Buildings as Revealed by the 
Single and Married Women Among the Elementary School 
Teachers in the Seven Community Areas Surveyed 
SINGLE MARRIED 
WOMEN .. WOMEN / .. 
No. Per Noo Per C-ent Cent 
\ 
Curriculum 66 18.49 117 24.17 Guides 
·' 
More Guidance 28 7.84 24 4.96 by Principal 
Demonstration 157 43.98 137 28.31 Teaching 
More Faculty 
Meetings About 61 17.09 61 12.60 
Classroom 
Problems 
Professional 
Library in 121 33.89 145 29.96 
School 
Total Items 
Checked 433 484 
Table 19 reports ways o:f better meeting the professional 
needs and desires o:f single women teachers and married women 
teachers in the individual school buildings. While 4.3.98 per 
cent of the single women indicate a need for demonstration· 
teaching, only 28 ,. 31 pe:r. cent o:f the mar,ri~Hi women checked 
this category. 
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In choosing curr iculum guides 24.17 per cent of the 
married women and only 18.49 per cent of the single women 
responded. The differences between ~he two groups in the 
percentages expressing a need for more guidance by the 
principal and forprofessional libraries :i.n the schools are 
small. 
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,, TABLE 20 
Ways in Which the Professional Needs and Desires 
of the Elementary School T~achers Could be Better 
Met in the School Systems of the Seven Community 
Are as Surveyed 
SINGLE::. --MARRIED MALE '< ' FEMALE · TOTAL ,. ~· . 
.. 
. 'No. l l"'er . No. I Per . No. l"'er No. Per No • Per 
· Cent . . , tCent Cent Cent Cent 
Gr..ada . 92 24.86 ~70 ;31.95 23 37.70 239 28.42 262 29.05 Meetings 
':' 
Visiting 179 48.37i 289 54.32 33 54.10 435 51.72 468 51.88 
special- 61 j16.48 66 12.40 11 '18.<)3 116 13.7C3 127 14.08 ist.• s Help 
[Cur~f cul urn 58 15.67 68 12.78 
1 
34.43 105 12.49 Revision 21 126 13.97 
Salary 
lrnc.t>emen ts 40 10.81 56 10.52 11 18.03 85 10.11 96 10.64 
Arts and ·.·· 
Crafts 83 f22.43 ' 120 22.56 5 8.20 198' 23.54 203 22.50 
,, 
Music 47 112.70 ' 67 12.59 8 13.11 106 12 • 6() ·~--1-ll:t: 12.64 
Science · 104 28.10 i36 25.56 20 ' 32.79 220 26.16 240 26.61 I 
Physical 27 7.20 16 3.01 . 8 13.11 35 4..16 43 4.77 RdncAtion ' 
r.rot-a.L .items 1691 988 140 1539 1679 Checked 
.. 
Table 20 indicates the number of ways by which the school 
systems could better meet the professional needs and desires 
of the elementary school teachers. Both the married teachers, 
by 54.10 per cent, and the single teachers, by 48.37 per cent, 
preferred an opport~nity for visiting local and out of town 
classrooms. 
Of the single tea~her~, _ 28.J,O per .cent pref~rred work-
shops in science, and married teache-r~. pre:f'el"Pe#' 31 .-95 ·per 
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cent system-wide grade level meetings as their second choices. 
The findings on allowing salary increments for curriculum 
revision, workshops in arts and crafts, and workshops in music, 
show little difference in the desires expressed by the single 
and married teachers. 
By far the lar-gest per cent of' the total teacher choices, 
51.88 per cent, was a desire for an opportunit7 to visit 
local and out of town elassroom.s; second hishest Was 29.0~ 
per eent for system-wid$ @rade lev~l meetings; arla third 
highest waa 26,6l per cent f or workshops in science. 
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TABLE 21 
Ways in Whieh the Professio,pal Needs and Desires 
of Single and Married Women Teachers Could be 
Better Met in the School Systems of the Seven 
Community Areas Surveyed 
L 
j SINGLE ~ MARRIED l 1 
1 
., Per :, , T Per I i No. No. I I. :, Cent Cent I 
uraae 89 24.93 151 i (. Meetings 31.20;, ~ 
[Visiting 174 48.74 262 54.13~ 
;:;pecJ.aJ.-
I ' --s'B 16~25 '58 11.9~ [ist's Help 
1vurr1 cu.L um 54 . 15.13 54 11.16 Reyi~ion 
sa.Lary 
~ncrements 39 10.92 44 9.09 
Arts an(1 82 22.97 114 23.55 Crafts 
:Musia · :· l 44 12.32 61 12.60 .- -.. ' .. 
- ' .. l Science 100 28.01 122 25.21 
. - : ·· ~ ... ·j 
· t:nYS;LCa.l ! 27 7.56 ll 2.27 ~ducat ion 
[l'O'Ca.l J. t;ems . 
Checked . 667 877 
'' 
The data in table 21 were collected in an effort to 
determine the ways in which the professional needs and 
desires of the single and married women teachers could be 
better met in the school systems. 
As may be seen f'rom this table, a dif'.ference of 6.27 
per cent more married women teachers indicated a desire for 
syste:m;..wide e;rade ·level ~eetings than was :f,.nd icated by single 
women teachers. 
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Opportunity for vi si ting local and out of town class-
rooms was preferred by 5.39 per cent more married women 
teachers 9 while help from specialists in the central office 
was preferred by 4.27 per cent of the single women teachers. 
Single teachers also prererred by 3o97 per cent released 
time for curriculum revision. 
In the categories relating to allowing salary increments 
for curriculum revision» workshops in arts and crafts, and 
workshops in music, approximately the same per cents were 
indicated by both the single and married women teachers. 
A 5.29 per cent difference exists in the desire by 
single women teachers over married women teachers for the 
workshops in physical education, while only 2.80 per cent 
more single teaphers than married women teachers preferred 
the workshop in science. 
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TABLE 22 
W-ays of Better Meeting the Professional Needs and 
Desires by Nearby Colleges and Universities as 
Suggested by the Responses Re ceived from Elemen-
tary School Teachers in Seven Community Areas 
Surveyed 
.M.etnoa 
Courses 
uontent _i
1
·, 
Courses 
. Arts and ·,l 
I Crafts 
Pommunity 
Extension 
Libera.L :1 
Arts 
More Par-
ticipation , 
summer I Extension J 
~otal Ite_ms i L Checked . n 
I MARRIED ;: MALE I FEMALE ;· TOTAL ; 
No. . Per r No 0 \Per ' Noo i Per.. i Noo f Per - r No nre:.ar--
Cent ! r Cent : Gent -l Ceftt · · o Cent1 
SINGLE 
These data report ways of better meeting t~ professional 
need~ and desires by nearby colleges and universities as ex-
pressed by all groups of elementary school teachers in seven 
community areas., 
In considering the single and married teachers in this 
table, the greatest difference in expressed needs occurs in 
the response to the item having to do with more extension 
courses in the communitieso In this area 20ol8 per cent of 
the single teachers i~dic~~ed a ¥f;l.d;. wh-ile . a9·o51 pe.l' cent of 
the matri~d teacher~ also indieat~d a needo 
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In the other areas the differences between the t wo 
groups in their expressed needs were slightG 
In the comparison between male and female teachers 
there were several areas in which the differences between 
the groups were considerably greatere For example, while 
only 16o88 per cent of the females indicated a desire for 
more content courses~ 29o51 per cent of the males so 
indicatedo In arts and crafts courses~ 22o95 per cent of 
the males indicated a need, while only 10.34 per cent of the 
females indicated ~ needo While 34.42 per cent of the males 
expressed a desire for more extension courses in the commu-
. ) 
nity~ only 25o33 per cent of the females expressed this need. 
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TABLE 23 
Ways in Which the Professibnal Netf4t~ and Desires 
of the Elementary SchoOl Teachers Oould be Better 
Met by Nearby Colleges and Universities According 
to :Responses from Single and Married Women Teache-rs 
in the Se"1en Community Areas Surveyed 
' 
SINGLE MARRIED 
\<· 
No .. .Per No .. Per Cent Cent 
Method 96 26.89 119 24.59 Courses 
Content 68 19 .. 05 75 15.50 Courses 
Arts and 48 13 .. 45 49 10.12 Crafts 
' Community 74 20 .. 73 140 28.93 ~xte~E;~ion .•. 
Liberal 76 21.29 79 16.32 Arts 
!More Par- 43 1~ .. 0~ 51 10.54 tieipation 
Summer 30 8o40 32 6.61 Extension 
rotal Items 
. 435 545 Cheeked 
Table 23 is a comparison of the responses of the single 
and married women teachers in the seven community areas 
surveyed as to ways in which their professional needs and 
desires could be better met by nearby colleges and univer-
sities. 
The greatest diffe.renee revealed in the responses was. 
that 28.93 per cent of the married women teachers desired 
more extension courses in their communities as compared to 
20.73 per cent of the single women who expressed tht.'s desire. 
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Both single women teachers~ by 26 .. 89 per cent 9 and 
married women 'teachers, by 24.,59 .per cent, expressed a desire 
for more method courses 9 while only 19 .. 05 per cent of the 
single women teachers and 15.50 per cent of the married women 
teachers indicated a heed for more content courses .. 
It is also noted that the lowest per cents for single 
women teachers, 8.-40 per cent 9 and for married women teachers 9 
6 .. 61 per ce~t, were responses for summer ext~n13ion courses 
. t 
within thirty miles of th~ir homes .. 
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TABLE . 24 
Preferred Times for Workshops as Inq~cated by Single 
and Married Women Teachers in the Seven Community 
Areas Surveyed 
.. 
Marital No. of' After j Evening Saturday Status Teachers School • 
- No. · Per No. Per No. Per Cent Cent Cent 
Single 26ij. 237 89.77 29 10.98 13 4.92 
" 
Married 
' 
373 296 79.3~ 54 14.47 10 2.68 
; 
These data reveal that there is little difference in 
pref'erred times for workshops among the single women teachers 
I 
and the married women teachers in the seven community areas 
surveyed. From the 264 s·ingle women teacher responses, 89.77 
per cent gave after school as the preferred time for work-
shops. Of the 373 married women teachers responding, 79.35 
per cent also chose after school as the preferred time. This 
indicates that after school is, by a large per cent, the pre-
ferred time for workshops among the single and married women 
teachers who responded. 
It is also noted that Saturday was chosen by only 4.92 
per cent of the single women teachers and only 2.68 per cent 
of' the married women teachers as the preferred time for work-
shops. 
Even though the item was not included in the checklist, 
19 married women and- r single women. wrote J;""eleased time as 
the p~eferred time for rrorkshops.. 
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TABLE 25 
Number of .Persons Having Dependents and the Number 
of Dependents Among the Elementary School Teachers 
in the Seven Community Areas Surveyed 
Single Married Single Married 
Female Female Male Male 
No. Per No. Per No, Per No. Per 
" 
Cent Cent Cent Cerit 
Pre-School J 6.25 34 19.54 0 .oo 51 154.54 
Primary 2 4.17 47 27.01 0 .oo 8 24.24 Grades 
~nterme-diate Grades 1 2.08 39 26.53 0 .oo 6 18.18 
Junior High 4 8.33 46 26.44 0 .oo 0 .oo 
Senior High 1 2.08 66 37.93 0 .oo 0 .oo 
Other:! 42 87.50 9'6 55.17 2 50.00 22 66.67 
No. Having · 
Dependents 48 13.45 174 35~95 4 30.77 33 68.75 
Table Z5 shows the number of persons in all groups having 
dependents and the number of dependents in each of the six 
categories listed. The table reveals that 13.45 per cent of 
the single women have dependents, and 35.45 per cent of the 
married women teachers have dependents. While 68.75 per cent 
of the married men have dependents, only 30.77 per cent of 
the single men teachers stated that they have dependents. 
Of the married women teachers, 55.17 per cent have non-
school age dependents, and 87.50 per cent of the atngle women 
teachers have dependents in this category, In all other 
areas, the married wpmen teachers have many more dependents 
than the single womeJl teachers. 
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TABLE 26 
Comparison of Responses ·Received from Married Women 
Teachers and Single Women Teachers Among the Elemen-
tary .School Teachers in the Seven Community Areas 
Surveyed as to the Numbers Who are the. Sole Support 
of a Family; Sole Support of Self or Hav€ Their 
Salary Supplemented f~om Another Source 
So.le. S~£por:t ' .Sole S1J.P-p.o.I! t S~p~~K~ed Fsrni _v · · Self --
No. of No. Per No • l .t'er Np. .t'er 
Teachers Cent Cent Cent 
Single 295 71 24.06 194 65.76 43 14.57 
Marriedl 333) 41 12.31 42 12.61 240 72.07 
j 
Table 26 is a report of the comparison of single and 
married women teachers who are the sole support of family, 
sole support of self or who have their salary supplemented. 
Of the single wo~en, 24.06 per ·cent are the sole support 
of famil~. Of the marrie.d .. women, 12 .• 31 per cent are the sole 
auPpQrt of a family. 
-or the married women, 72.07 p.er cent reported salary 
supplements while only 14.57 per cent o-f the single women 
reported salary supplemented. ~e single women indicated a 
higher percentage (65.76 per cent) of self-support than the 
married women (12.61 per cent). 
Sixty-bib single w ome ri did ''not · respond and 151 married 
women did not respond. 
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TABLE 27 
Approximate Average Number of Hours Spent Per Month 
in Yarept Corl.ferences by 390 Married Women Teachers 
and 289 Single Women Teachers, and Approximate Aver-
age Number of Hours Spent Pet> Month in Faculty Meet-
ings by 379 Married Women Teachers and 280 Single 
Women Teachers in the Seven Community Areas Surveyed 
' 
Parent Faculty 
_CDnference · !Meetings 
No. of No. I Average No. No. of No. Average No Teachers of' Hours Teachers of' Hours 
~ingle 289 11281 3.90 280 532 1.90 
Married 390 967J 2.48 379 1035 2.73 
Table 27 shows that the single women teachers spend 
1128 hours, or an average of 3.90 hours per month in parent 
conferences, and the married women teachers spend 967 hours, 
or ari average of 2.48 hours per month. Sixty-eight single 
women did not respond. 
The marrted women teachers spend 1035 hours, or an 
average of 2.73 hours per month in faculty meetings, and the 
single somen teachers spend 532 hours, or an average of' 1.90 
hours per month. Ninety-four marriedwomen did not respond. 
This indicates that single women teachers spend an 
average of 1.42 hours mor.e in parent conferences and that 
married women teachers spend an average of .83 hours more 
per month in faculty meeting$. 
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TABLE 28 
Approximate Average Number of P4T$A. ~eatings 
.A.ttended Per Year and Number Having No Parent-
Teacher Organization as Revealed by the Single 
and Married Women Teachers Among the Elementary 
School Teachers in the Seven Community Areas 
Surveyed 
~Oo Of Meetings Per Year Number treachers ·wiFh , 
Women l'iO o J.Vl'tgs .. Avo No., no .. T.A Attend Meeting Me,~tings 
Single 334 1851 5 .. 5 5 
Married 437 2628 6.0 7 
Table 28 compares single and married women teachers with 
respect to the number of P .. T4A .. meetings attended per year 
and to the numbers indicating they have no parent-teacher 
associations. Since 334 single women attended an average 5.5 
meetings and 437 married women attended 6.0 meetings, it can 
readily be se"8n that the t~o· groups differ very little.. The 
total number reporting, only 5 single and 7 married women 
teachers indicated no parent-teacher organizations in their 
schools. 
Twenty-three single and 47 married WOlf1.·an di-d not resp.ond. 
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TABLE 29 
Extent of Participation in Out of Classroom 
Activities by the Single and Married Women 
Teachers in the Seven Community Areas Surveyed 
' Per I No. -in ; Per ~ Nof..1in i; p l . -- . , Puu ica- er Cent Dramat- . Cent ! t• · Cent -4----------~------+-----~'---i~cs l ; lons 
No. ~ No. in 
TeRchers Answer~ng, Sports 
Single 217 I 40 
--
-
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·--"'-'---+----i-1_8_._43-+-1--22 jl 0.131 21 9. 6 7 
_ ___ ..__ ___ ~ __ _....._1_2_._2~6 i 10 l ' 3. 83f_ 45 tL 7. 2.~.~ Married 261 32 
-' No. in : Per .. :: p ~ No. in ; n Women I No~ ifl Per · ; No. in ; I er A t• ier ·other l Cent Teachers 1 Dances r 1 Cent :10 c lV- C t Cent jHobbies i ' ~ 1 ties en Activ-: ~ i ties ! ,_ 
Single 18 ! 8.29 30 ]13 .82 I 
~ 
121 S5.76 llL~ f52. 53 
.l - J 
I Married 5 19.16 19 ! 7.28 157 ~~15 ' 212 !81. 23 r ~ ' 
·' 
-• The dsta in this table indicate that approximately the 
same percentage of married and single women teachers partie-
ipate in sports. In dramatics» the single women teachers 
participate 6.30 per cent more, and in hobbies 5.54 per cent 
more than the married women teachers. The married women 
teachers exceed the single women teachers by 7.57 per cent in 
publications and by 10.87 per cent in dances. 
A difference of 28.70 per cent will be noted between the 
par·ti cipation of the single women teachers and the married 
women teachers in other out of classroom activities. 
One hundred forty single and 223 married women did not 
respond. 
TABLE 30 
Reasons for Returning to Teaching as 
Indicated by 348 Married Wome~ Teachers 
in the Seven Community Areas Surv~yed 
· No. of Making ' Per 
\I 
For ; Per· r No. Per l ., Responses it Cent Added Cent REicruited i Cent 
Career d Income j 
348 168 H 48o28 t 86 24.71 I 94 I 27. 01~ ) I 
Table 30 shows the reasons of 340 teachers for their 
return to teachingo 
A difference will be noted between the number of teachers 
answering and the total number of answers. This is due to 
the fact that some of the teachers gave more than one reason 
for their returning to teaching. 
It will be readily noted that 49.41 per cent of the 
married women teachers stated that their reason for returning 
was to make teaching a careerg while 25.29 per cent stated 
the reason for their return to the professi·on was for addi-
tiorral .income. 
There :were 27.65 per cent married women who stated that 
they were recruited. 
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TABLE 31 
Speeial Allowances Made for Recruited -Married Women 
Teachers in Regard to Teaching Load, Out of Classroom 
Duties and Certification in the Seven Community Areas 
Surveyed 
Noe Teaching , Classroom Certification 
Teachers Load Duties 
' 
- -
-Eer ter 
. ~ . . Noo Cent Noo Cent 
\'tarried 15 0 3 20o00 15 100 
4 
The above table indicates allowances made in the re-
cruitment of married women teacherso 
These range from no allowances made in regard to teaching 
load to 100 per cent made in certification, while three 
teachers, or 20 per cent,of the 15 responding indicated that 
they had special allowances made in classroom dutiese 
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TABLE 32 
Approximate Average Length of Service of 380 
Married Women Teachers from the Seven Community 
Areas Surveyed with Respect to Number of Years 
Taught 
: 
c-ategories Te aeherS':- Average No. Reporting of Years 
Total Years of Teaching 380 13.41 
Years Before Marriage 331 6.50 
Years After Marriage 329 7.49 
Longes-c lionsecu-c1.ve 308 9.59 Teaching Period 
No. Years Between 232 8.46 Marrirge and Next . Posit on . 
No. of Non-Teaching 187 7.88 Years 
Table 32 reports the approximate average length of 
se~vice of 380 married women teachers with res~ect to the 
total number of years taught; number of years taught before 
marriage; the total number of non-teaching -years; and the 
longest period of consecutive teaching. 
Responses indicate that the average total number of years 
taught is 13.41. The average number of years taught prior to 
marri~~,geby. the-- 331 teachers responding was 6.50 years. The 
average num.ber of years taught ·ai''b--er . ~arriage; by the . 329 
teachers responding is 7.49· years. The longest ·period of 
consecutiye teaching for the 308 marrLed women responding 
averaged 9.59 years. 
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TABLE 33 
The Number of Maternity Leaves; the Average Number 
of Months Taught During Pregnancy in the Primary 
and Intermediate Grades and the Average Length of 
Leaves Before Returning to Teaching as Indicat·ed 
by the Married Women Teachers in the Seven Community 
Areas Surveyed 
Categories Teachers Average Length Report in~ of Time 
Number of 31 2.25 ,Years Pregnancy Leaves 
Months Taught In 36 4.75 Months Primary Grades 
Months Taught In 13 4-75 Months Intermediate Grades 
Forty married women teachers answering had a total 
number of 31 maternity le9:ves, Or an average of 77·. 50 per 
cent report~d maternity leav~s, 
The average length of leave of 31 married women teachers 
before returnin~ wa~ ~.25 years. 
Of 36 teache:r~ reporting, the 'average number of months 
taught during pregnane~ · in 15-he prim.a;ry ·grades was 4.75 months. 
Of 13 teachers reporting, the average number of months 
taught during pregnan~y in the intermediate grades w·as also 
4.7? months. 
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TABLE 3'-1-
Sources of Greatest Help as Indicated by the Married 
Wome.n Returning to Teaching in the Seven Community 
Areas Surveyed 
Sources ·· of Help Teachers Per Cent Responding 
. supervisor 52 19.92 
Principal 59 22.6i 
Other Teachers 4-6 17.62 
Extension and 65 24.90 University_ Courses 
Substituting 8 3.01 
' 
Visiting Day 6 2.30 
Prof'ess1onal 11 4.21 Literature 
courses 6 2.30 of Study 
Grade Meetings 3 1.15 
Workshops 5 1.92 
Total Items 261 100 Cheeked 
Table 31+ reveals the sources of the greatest amount of 
help received upon returning to teaching by 213 married women. 
These figures show that 65, or an average of 30.51 per eent 
o~ the married women foudd extension courses the greatest 
source of help. 
Other sources providing the gre·:atest amount of help as 
indicated by the married women returning to teaching were the 
principal, by 27.69 per cent; the supervisor by 24.4~ per 
cent; and other teachers by 21.59 per cent. 
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These summaries were taken from that part of the question= 
naire to superintendents in which they were asked to state 
briefly their school department policy on pregnancy. 
Coinrnunity 
A Teacher may continue to teach for five to six months. 
B Resignation requested of non=tenure teachers after · 
five monthso Tenure teachers given leave of 
~bsenee to beginning of a ·school yearo 
C Teacher may return to former position if so desired. 
D Teachers are allowed leave of absence if they wish. 
E Teachers are given leave of apsenceo 
F Teacher is released after fiv~ monthso 
f 
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QUESTIONNAIRE TO SUPERINTENDENTS 3o COMMENTS 
In the questionnaire distributed to the school superin-
tendents representing the seven communities surveyedg the 
following question was included g 
YES NO 
, In view of the higher incidence of married 
--- --women teachers in your own and in other 
communities in recent years, do you have any 
suggestions as to community, school depart-
ment, or teacher=training institution policies 
or practices which you believe might be help-
ful to education? 
Of the seven superintendents queried, three answered 
negatively and three replied affirmativelyo In addition to 
replying either yes or no~ the superintendents were asked to 
state their beliefs as related to the questiono The follow-
ing state~ents represent the beliefs and opinions of the four 
superintendents who replied yes~ 
"More arts and crafts courses o ,11 
"We are a little reluctant to employ brides 
but otherwise we make no distinction between 
single and married womeno 11 
"Speed=up refresher courses for teachers re-
turning to active work after a period away 
from classroomo" 
The questionnaire also included» in part, a section 
whereby the superintendents~ for the good of the cause, were 
given an opportunity to express themselves on any matter or 
area relative to the whol~ problem of married and single women 
teacher~. Of the seven sqperintendents receiving this oppor-
tunity,' two offered the following comments and suggestions~ 
~ have had married women teachers since I 
first became a superintendent in 1933 and 
have always been glad to have themo" 
"Education of public to understanding that 
married teacher~ are not sub-stanqard but 
in most cases are superior and mo~t depend-
able and unders''f;andinge "' 
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At the end of the checklist to teachers, space was 
provided for comments on any areas which the reader felt 
were not adequately covered by the questionnaire. Since 
the responses touched upon such a wide range of subjects, 
they have been listed below. 
"Course in problems of discipline." 
"Less paper worko" 
"Well qualified teachers should not be required to take 
courses after five years of successful teaching." 
"Courses require too much valuable school time." 
"Poor students should be assigned to an ungraded room." 
"Class needs more supplementary reading books." 
"More choice of materials and texts." 
"One afternoon a week for special help to children." 
~Many subjects taught in the elementary grades could be 
eliminated. I don't feel we need vwell-rounded' fifth 
and sixth graders." 
"Elimination of below-standard teachers before end of 
probation." 
"Released time for parent conferences .'t. 
"A six or eight week classroom training for teachers 
returning to service." 
"Fewer classroom interruptions." 
"Allow more freedom of methods in own classroom. An 
. intelligent teacher can tell what her pupils need." 
"Less clerical work." 
tt.More actual teaching time." 
"Less extra duties." 
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"Smaller classeso~ 
"Remedial r~ading teachers." 
"Less method courseso More culturalo 11 
!tiBetter public education to teachers' work." 
"More recognition of scholastic achievement." 
"Revise and revamp science course of study." 
"More constructive criticism by elementary supervisor." 
"Too much supervision .. " 
"Special activities (band, g lee club, etc.) should be 
placed after school." 
"Higher salaries and freedom from lunch and recess 
duties." 
"More courses offered at universities should provide 
opportunity for group trips to places of historical 
interest." 
"Too many after school meetings.n 
"Many courses do not contribute to teaching techniques .. " 
"After basic courses, allow auditing of courses without 
exams .. u 
"We ought to have more homogeneous grouping in our 
schools .. " 
ttTeachers do not need too much supervision after t hey 
have gone on tenure." 
"Teachers need a break -- a little completely free time 
- - in the middle of the day .. " 
"Credit for travel." 
"Three years experience as prerequisite for teaching 
grade one • u 
"In favor of merit rating." 
"Standardization of primary curriculum." 
85 
"No interest in educational courses.," 
"Afternoon off for courses." 
"Classes at universities too largeo" 
"Suggestions for help with problem children." 
"Higher standards and more content courses at college 
level." 
"Any mother is a better teacher than a person not 
having a child." 
"Improve college content and method courseso" 
"Stick to elementary curriculum without going to 
junior high courseso" 
"Children should be better prepared before entering 
junior higho" 
"More classes of practical valu~o" 
11 Married teachers not expected to take active part in 
extra curricular activities. 11 
"Single teachers more dedicated." 
"Courses cost too m-qch money. Better ::Jpent on family." 
"Eliminate social prpmotion." 
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CHAPTER V 
SUMMARY AND CONCLUSIONS 
The purposes of th1s st~dy were (1) to find what special 
problems, if any, existed in regard to the married woman 
teacher's professional advancement; (2) to learn what her 
needs and desires were in regard to professional advancement; 
and (3) to make the findings of value to the married woman 
teacher and to the profession. , 
The checklist used was sent to 1121 elementary school 
teachers in five Massachusetts and two Rhode Island communi-
tiese Nine hundred and two (80.46 per cent) of the question-
naires were completed and returned. 
Although the instrument was sent to all elementary teach-
ers in the seven communities surveyed, since only seven per 
cent of the returns were from men, the data obtained provide 
principally a series of comparisons between single and married 
women with respect to personal data; educational background; 
special needs and desires with regard to professional growth; 
as well as other pertinent factors. 
Among the obvious weaknesses of the study, the investi-
gators must cite first, of course, the fact that only 80 per 
cent of the checklists were returned. The proportion of 
returns in the individual communities varied from a low of 
71 per cent in Community A to a high of 94 per cent in 
Community D. Further, despite the ract that the investigators 
stressed the complete anonymity or all returns and observed 
this policy strictly throughout the survey, both with regard 
/ 
to teachers and to communities, written comments on the 
checklists indicated that, in some instances, teachers were 
distrustrul and railed to complete some sections or the 
questionnaire. 
It has 'become plain also, arter a study or the tabulB)-
tions on dependents, that more accurate inrormation might 
have been obtained had each teacher been asked to note the 
number or dependents claimed on income tax returns. 
Because or the manner in which the distribution and 
collection or the checklists were handled, it was not possible 
to determine which teachers did not respond or what their 
reasons were .. 
The writers believe one 'strength or the instrument lies 
in the wide variety or areas or questioning and in the large 
number or answer choices provided. 
It may be or interest to some readers that this study 
has provided information on the percentage or married women 
teachers in some seven communities, although based, not on 
the actual number or teachers, but on the number or returns. 
Married women have come to be the teaching starr to a great 
extent in the elementary grades in recent years. In the 
communities used in this study, the number or m~rried women 
teachers varied rrom 36 per cent in Community q to 65 per 
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cent in Co:rnmuni ty Ao I n "fo u r of the seven communi ties 
studied, more than 50 per cent of the teaching staff in the 
elementary grades are married women. 
Findings reported in this chapter providing comparisons 
between the male and female teachers will be presented first. 
Among the respondents to the checklist, there were no men 
beyond the age of 49 years, while there were more than 200 
women beyond that ageo These figures are not only indicative 
of the relatively small number of male teachers in the 
elementary grades but also indicate that many either go on 
to teach at other levels or go into administrative work 
before attaining the age of 50 yearso 
As to educational background, while there was a slightly 
higher percentage of women holding the degree of Bachelor of 
Science in Education, a considerably greater percentage of 
men than of women held the degree of Master in Education. 
Among the teachers citing a lack of time as their reason 
for not taking courses 9 by far the greater number were women. 
In checking ways in which professional needs and desires 
could be better met in the individual school buildings, nearly 
50 per cent of the men wanted professional libraries while 
approximately 30 per cent of the women indicated that this 
feature would be helpful. A considerably larger percentage 
of women than of men wanted demonstration teaching. 
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As to ways in ~hich professional needs and desires could 
be better met within the school systems, more than 50 per cent 
of all teachers, including bo~h men and women, expressed a 
preference for visits to local and out-of-town classrooms, 
and nearly 30 per cent of all teachers indicated a desire 
for system-wide grade level meetings. Interestingly, nearly 
27 per cent of all elementary teachers wanted workshops in 
science. A few believed the:re ·· is a need for elementary 
science supervisors or consultants. 
A much greater proportion of the men than of the women 
teachers indicated that their professional needs and desires 
could be better met at nearby colleges and universities by 
more content courses. 
An investigation of the source of courses taken showed 
most of the women, both married and single, attending 5 
nearby college or university. There was also very little 
difference between the single and married women teachers 
with respect to the percentage taking extension courses, 68 
per cent of the married women and 58 per cent of the single 
women reporting that they did so. 
In reasons cited for not taking courses, the two groups 
again differed very little; a very small percentage of both 
groups citing a lack of information, and a larger proportion 
of both groups indicating monetary reasons and a lack of 
time. 
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The time preferred for possible workshops in the com-
munities differed hardly at all. A large majority of both 
groups, married women and single women, stated that after 
school would be the best time. · 
In other areas there are apparently more differences 
between the two groups. The tabulations reveal, for example, 
that approximately 15 per cent more of the married women 
teachers hold normal school diplomas, indicating, perhaps, 
that more of the married group began their educational train-
ing at a time when two-year teaching diplomas were being 
issued. The effect of this condition is seen again when the 
tabulations disclose that, of the women teachers currently 
working for degrees, a larger per cent of the married women 
are seeking a Bachelor of Science in Education, and that a 
larger proportion of the single women teachers are seeking a 
Master in Education degree. 
Continuing the comparison of married and single women 
in the areas where they apparently differ more, it was found 
that the greater majority of degree-seeking single women are 
in the 30 to 39 year age bracket, and are working for a 
Masters' in Education. The greater majority of the degree-
seeking married women are in the 50 to 59 year age bracket 
and are working for a Bachelor of Science in Education. 
Again, in stating their preference as ways in which they 
believed tpeir professional needs and desires could be better 
9i 
met in their own buildings, approximately 15 per cent more 
of the single women than of the married selected demonstra-
tion teaching. 
While 54.13 per cent of the married women teachers 
indicated that their professional needs and desires could be 
better met within their own school systems by the provision 
of more opportunity for visiting local and out-of-town class-
rooms, only 48.74 per cent of the single women expressed this 
need. Released time for work on curriculum revision commit-
tees was preferred by 3.97 per cent more single women 
teachers. As to ways in which the nearby colleges and 
universities could better satisfy their professional needs 
and desires, nearly 30 per cent of the married women wanted 
summer extension courses while 20 per cent of the single 
women wanted the same. 
While the responses of married and single women teachers 
indicated very slight participation in the listed out-of-
class school activities, such as sports, hobby clubs, 
dramatics, publications, nearly 82 per cent of the married 
women reported participation in other unspecified out-of-
class school activities, while approximately 5o per cent of 
the single women so reported. 
The checklist contained one section of questions ad-
dressed to married women teachers only. App~Oximately 48 
per cent of the married women reported that they ~re making 
a career of teaching, nearly 25 per cent reporteq teaching 
temporarily for added income, while approximately 27 per cent 
indicated that they had been recruited for their positions. 
Among the recruited married women, not a single one reported 
that any special allowances had been made in regard to teach-
ing load or dutieso 
Of the married women returning ~o teaching, approximately 
30 per cent reported university and extension courses as the 
greatest source of helpo A slightly smaller number disclosed 
that the principal and supervisor had been the greatest source 
of help. 
It may be concluded from the data collected in this study 
that, despite apparent differences indicated in some instances 
in the tabulations, the needs and desires of married women 
teachers for professional growth do not differ substantially 
from those of the single women teachers. 
In pursuing their studies in relation to the preparation 
of this thesis, the writers have been made aware of a number 
of areas in which further study would undoubtedly be benefi-
cial. They believe that further studies could profitably be 
made on the following: 
1. Married women teachers at the junior and senior high 
levels 
2. The status of the elementary school teacher in more 
rural - fewer suburban - areas than sampled by the 
present survey 
3. Women liberal arts graduates with no professional 
teacher training o~ experience who ltte beihg readied 
for teaching throush special training programs and 
workshops. · 
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